
Despite the progress made, the struggle for human rights and ending 
all forms of discrimination is still a hotbed of controversy; the rights 

of marginalized groups, including women, homosexuals, heterosexuals, 
transgender, gender fluid or non-gendered individuals as well as visible 
minorities, differently-abled individuals..... the robust debate, volatile 
arguments, new laws and old protests rage on. For many this is a ‘current’ 
topic to work on. For Karen Craggs, navigating inequality was her birthright. 
With her Indian mother, British father and, herself, born and raised in Kenya, 
East Africa, Karen had an early crash course in racial, class and gender 
discrimination. Street smart and savvy, Karen emerged from her childhood 
and adolescence with battle scars that birthed her personal motto – “Enough 
talking - we need to deliver on equality”. While many might shrink from the 
darkness, for Karen, her life experiences lit a raging fire that fueled her life-
long passion for women’s rights, gender equality and inclusion. Karen vowed 
to tackle inequality and discrimination – head on.

The long road to gender equality, in the U.S., Europe and Canada has been 
filled with road blocks and deep sink holes. But over the last 50 years, changes 
have made it easier to travel. “You’ve come a long way” has been the chant. 
“NOT for everyone,” says Karen, “and not in the developing regions of the 
world”. In South Africa, Malaysia, Bangladesh, China, Latin America, and the 
entire Middle East, the plight of women, not to mention other marginalized 
groups, remains dismal. Often brutal. Genital mutilation, domestic violence, 
sex trafficking, marital and other “wink and a nod” forms of rape are 
rampant. Even the simpler social inequities of an education, walking on 
the street, driving a car or simply opening a bank account are forbidden. 
Punished with severity. Karen’s mission was clear: change hearts, minds, 
policies and practices - deliver on equality. With her eye on transforming 
the world, she began where most people hope to make their final destination 
– at the United Nations, with a 3-month internship, in her requested area of 
“gender equality.” Seventeen years later – having worked with civil society,
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academia, government and corporate and not-for-profit sectors - across her 
own U.N. - Canada, Africa, Asia, Latin America and North America, Karen 
was gaining ground and paving the way for a transformative approach to 
gender equality and inclusion. In June 2016, Karen was recognized as 
a White House Gender Equality Changemaker by President Obama’s 
Administration. 
 Over five years, Karen served as Senior Gender Advisor for 
Plan International Canada - one of the oldest and largest NGOs (non-
governmental organizations) - with a global staff of 8,000 across 71 
worldwide offices. Her contributions were instrumental in positioning the 
organization as an international leader in gender equality and children’s 
rights. Karen’s initiatives were innovative and bold, reflecting her own 
signature passion and drive. She designed industry-leading projects 
for the “Because I am a Girl” Campaign and organized policy-changing 
technical roundtables in collaboration with the Canadian government.  
 In 2015, Karen joined the African Institute for Mathematical 
Sciences. As Global Group Director, Karen shapes and leads 
the institutionalization of gender equality and inclusion for a 
network of 10 entities (across South Africa, Senegal, Cameroon, 
Tanzania, Ghana, Rwanda, Canada, UK and Germany). This involves 
systematic mainstreaming of gender equality and inclusion 
measures across the organization and its core areas of work 
in mathematical sciences education, research and outreach.   
 A pioneering thought leader, Karen did what she does best. 
She made game changing contributions to the field of women and 
STEM (Science, Technology, Engineering and Mathematics) in Africa. 
Her contributions have transformed how gender equality is framed and 
implemented in the sector: from a narrow focus on women’s participation 
in STEM to the leveraging the critical role of science as a key driver for 
achieving equality in Africa. Founder of the ground breaking AIMS Women 
in STEM program (AIMSWIS) Karen spearheads novel initiatives and 

MY LOVE IS SEEING WHAT PEOPLE DO TO DELIVER ON EQUALITY, 
AFTER SPENDING TIME WITH ME TO UNDERSTAND THE ISSUES & 

DEVELOP THE SKILLS TO TACKLE IT – HEAD ON

partnerships to deliver on the continent’s first pan-African Agenda for 
Women in STEM. She also designs next-generation projects that promote 
gender equality and inclusion across the STEM pipeline. These include 
advancing women in climate science, developing gender responsive STEM 
teacher training, championing gender-responsive scientific research and 
engaging industry partners to “do business differently”. 
 Today, proud to call Canada her home, Karen is the go-to 
person for corporations or development institutions seeking to implement 
Canada’s commitments to gender equality and inclusion – domestically or 
internationally. 
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THIS IS WHAT KAREN DOES
Gender and inclusion training and coaching, sensitivity training, gender 
and equity audits, gender-based analysis, gender integration and 
mainstreaming, gender policy and strategy development. 

THIS IS WHO KAREN IS 
Karen is a fearless, bold, innovative thought leader. She uses storytelling 
and real life experiences to ground her work. Her humorous yet candid 
approach inspires others into action. She values the role of men and 
diverse stakeholders in promoting gender equality and inclusion. 
She transforms resistance into collaboration to deliver on equality.    

THIS IS KAREN’S PASSION 
“I have the unique ability to make equality issues personal, relevant and 
practical for others. My clients are inspired to take bold actions that lead 
to unprecedented results that deliver on equality. This is where the magic 
begins for me: to see my clients apply the knowledge and skills they 
have acquired to their family, their community, a development project, 
a corporate work environment or an entrepreneurial venture - that is 
my ultimate joy.”
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